AUSTRALIAN
APPRENTICESHIPS

An Australian Government Initiative

Improve your existing
workers skills and knowledge
and reap the rewards

To ensure Australia has the necessary
skillsandknowledgetomeetthe country’s
evolving employment needs, the Australian
== Government is encouraging employers to
== place both their new |
" and existing employees _

into funded Australian

Apprenticeship and

Traineeship qualifications.

Benefits of upskilling your X

existing staff include:

+ Improved motivation, = L _
loyalty, productivity = —

and service quality. ' ——

+ Ensures your employees’ skills remain up-to-date
and relevant to your business needs.

+ Staff receive a combination of practical hands-on
and theoretical based training, meeting all learning
needs.

+ Gives you the opportunity to choose the training
provider, as well as have input into how, where
and when the training is delivered.

+ Providesyouwithachoice of over600 qualifications,
suiting all your skills requirements.

- BUSY AT WORK

APPRENTICESHIPS SERVICES



So what is an existing worker?

An existing worker is an employee who
= has been employed for more than 3 months
—  fUll-time or 12 months part-time or on a casual
—  Dasis.

" Australian Government eligibility for incentives

In order to attract Australian Government incentives
for your existing employee, your employee must
be undertaking an Australian Apprenticeship or
Traineeship qualification at Certificate Level Il or 1V,
which has a nominal duration of 24 months or more.

-3 ' 0 o
BUSY AT WORK Apprenticeships Services can work
with you and your training provider to ensure you
maximise your existing worker training outcomes.

To find out more...

...Contact BUSY AT WORK
Apprenticeships Services today!

13 BUSY (1328 79)

busyatwork.com.au
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