
Skills Checkpoint 
for Older Workers

Are you worried about the future of your job? Looking to transition into a new career? Sign up for this 
new government-funded program that helps older workers, or recently unemployed older workers, 
remain in or re-enter the workforce.

If you’re:
• Aged between 45 and 70; and
• An Australian citizen or permanent resident; and
• Employed and at risk of redundancy; or
• Unemployed for less than three months and not registered with an Australian Government 

Employment Services Provider;
 
We can provide you with personalised advice and guidance on upskilling for your current job, finding 
a new career, or help you discover options for further education and training opportunities.

What does the program involve?

You will work closely with a Career Advisor on your work experience, strengths and preferences, 
and undertake individually tailored assessments to identify career and skilling options to develop a 
personalised Career Plan, including:

• Skills you can develop to get a new job or new career; 
• Skills you could enhance to increase your ability to perform in your current role; 
• Advice and recommendations about skills and training options.

Eligible participants may access up to $2,200 (GST inclusive) as a co-contribution from the Australian 
Government to fund re-skilling or up-skilling opportunities. 

Tell me more

Contact us to check your eligibility.

BUSY At Work (QLD, SA, NT and Tasmania)
Telephone: 1300 359 061
Email: scow@busyatwork.com.au

The Apprenticeship Community (WA)  
In partnership with BUSY At Work
Telephone: 1300 359 061
Email: scow@busyatwork.com.au

Skills Checkpoint for Older Workers and the Skills and Training 
Incentive are an Australian Commonwealth Government initiative 
represented by The Department of Education and Training and The 
Department of Jobs and Small Business


